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Understanding Diversity and Inclusion in Sport

Diversity and inclusion are essential components of a successful and thriving sports community. Embracing
diversity means recognizing, respecting, and valuing the differences among individuals, including but not
limited to race, ethnicity, gender, age, sexual orientation, ability, and socio-economic status. Inclusion, on
the other hand, involves actively involving and engaging individuals from diverse backgrounds in all aspects
of sports, creating an environment where everyone feels welcomed, respected, and able to fully participate.

Glossary of Terms:

1. Accessibility:
Accessibility in sports refers to the degree to which individuals with disabilities can access and participate in
sports activities, programs, and facilities. This includes physical access to venues and equipment, as well as
accommodations and support services to ensure equal opportunities for all athletes.

2. Ageism:
Ageism is discrimination or prejudice against individuals based on their age. In sports, ageism can manifest
in various forms, such as stereotypes about older athletes' abilities or limitations imposed on younger
athletes due to their age.

3. Allyship:
Allyship refers to the active, consistent, and ongoing commitment to supporting and advocating for
individuals from marginalized or underrepresented groups. In sports, allyship plays a crucial role in
promoting diversity, inclusion, and equity within the sports community.

4. Bias:
Bias refers to preconceived opinions or attitudes that favor one group over another. In sports, bias can
impact decision-making processes, team selections, and interactions among athletes, coaches, and officials,
leading to inequalities and barriers to inclusion.

5. Cultural Competence:
Cultural competence is the ability to interact effectively with individuals from different cultural backgrounds.
In sports, cultural competence is essential for creating inclusive environments where athletes, coaches, and
spectators feel respected and valued regardless of their cultural identities.

6. Disability:
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Disability refers to a physical, sensory, cognitive, or mental impairment that may limit an individual's ability
to engage in sports activities. It is important to provide accommodations, support, and adaptive equipment
to ensure that athletes with disabilities can fully participate in sports.

7. Equity:
Equity in sports means ensuring fair and impartial treatment of all individuals, regardless of their
backgrounds or identities. It involves identifying and addressing systemic barriers that prevent some
athletes from accessing opportunities and resources in sports.

8. Gender Identity:
Gender identity refers to an individual's internal sense of their gender, which may differ from the sex
assigned to them at birth. In sports, it is essential to create inclusive policies and practices that respect and
affirm athletes' gender identities and expressions.

9. Inclusion Rider:
An inclusion rider is a contractual clause that specifies diversity and inclusion requirements for cast and
crew members in film and television productions. In sports, inclusion riders can be used to promote
diversity and representation among athletes, coaches, and sports personnel.

10. Intersectionality:
Intersectionality is a concept that recognizes the interconnected nature of social identities, such as race,
gender, sexuality, and ability, and how they intersect to create unique experiences of discrimination and
privilege. In sports, understanding intersectionality is crucial for addressing the complex and overlapping
forms of oppression that athletes may face.

11. Microaggression:
Microaggressions are subtle, often unintentional forms of discrimination or bias directed at individuals
based on their race, gender, or other identities. In sports, microaggressions can create hostile or
unwelcoming environments for athletes from marginalized or underrepresented groups.

12. Privilege:
Privilege refers to unearned advantages or benefits that individuals receive based on their social identities,
such as race, gender, or socio-economic status. In sports, privilege can manifest in various ways, such as
access to resources, opportunities, and favorable treatment compared to marginalized athletes.

13. Queer:
Queer is an umbrella term used to describe individuals whose sexual orientation or gender identity does not
conform to traditional norms. In sports, creating inclusive and affirming environments for queer athletes is
essential to ensure their safety, well-being, and full participation in sports activities.

14. Racism:
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Racism is prejudice, discrimination, or antagonism directed against individuals based on their race or
ethnicity. In sports, racism can manifest in various forms, such as racial slurs, stereotypes, or unequal
treatment of athletes of color, creating barriers to their participation and success in sports.

15. Safe Space:
A safe space is an environment where individuals feel comfortable, respected, and free from discrimination
or harassment based on their identities. In sports, creating safe spaces for athletes, coaches, and spectators
is crucial for promoting inclusivity, diversity, and mutual respect within the sports community.

16. Socio-Economic Status:
Socio-economic status refers to an individual's position in society based on factors such as income,
education, and occupation. In sports, addressing socio-economic disparities is essential to ensure that
athletes from all backgrounds have equal access to opportunities, resources, and support to participate in
sports.

17. Stereotype:
A stereotype is a widely held but oversimplified and generalized belief about a particular group of people.
In sports, stereotypes can lead to unfair judgments, expectations, and treatment of athletes based on their
identities, perpetuating inequalities and barriers to inclusion.

18. Tokenism:
Tokenism refers to the practice of including individuals from underrepresented or marginalized groups in
sports as a symbolic gesture of diversity, without addressing systemic inequalities or providing meaningful
opportunities for their full participation and advancement.

19. Transgender:
Transgender is an umbrella term used to describe individuals whose gender identity differs from the sex
assigned to them at birth. In sports, it is important to create inclusive policies and practices that respect and
affirm transgender athletes' identities and experiences.

20. Unconscious Bias:
Unconscious bias refers to implicit or unconscious attitudes, beliefs, and stereotypes that influence decision-
making processes and behaviors without individuals' awareness. In sports, addressing unconscious bias is
essential for promoting fairness, equity, and inclusivity among athletes, coaches, and sports officials.

21. Visible Minority:
Visible minority is a term used in Canada to describe individuals who are non-Caucasian in race or non-
white in color and are visible minorities in Canadian society. In sports, ensuring representation and
opportunities for visible minority athletes is essential for promoting diversity, inclusion, and equity within
the sports community.
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22. Xenophobia:
Xenophobia is the fear or hatred of foreigners or individuals from different countries or cultures. In sports,
xenophobia can manifest in discriminatory attitudes, behaviors, or practices toward athletes, coaches, or
fans based on their nationalities or cultural backgrounds, creating barriers to inclusivity and mutual respect.
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