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Evaluating and Reflecting on Teaching Practices in IB

Evaluating and reflecting on teaching practices in the International Baccalaureate (IB) context is a critical
aspect of professional development for educators involved in the IB program. It involves systematically
assessing the effectiveness of instructional strategies, learning activities, and assessment methods used in
the classroom to enhance student learning outcomes and improve teaching practices. This process helps
teachers identify strengths and areas for improvement in their teaching, leading to continuous growth and
enhancement of their pedagogical skills.

Reflective Practice

Reflective practice is a key component of evaluating teaching practices in IB. It involves teachers engaging
in critical self-reflection on their teaching experiences, decisions, and interactions with students to gain
insights into their teaching effectiveness. By reflecting on their practices, teachers can identify what worked
well, what could be improved, and what changes are needed to enhance student learning outcomes.

Evaluation Criteria

Evaluation criteria are specific standards or benchmarks used to assess the effectiveness of teaching
practices in the IB program. These criteria can include student engagement, learning outcomes, assessment
results, teacher-student interactions, and alignment with IB principles and practices. By using clear
evaluation criteria, teachers can objectively measure the impact of their teaching practices on student
learning and make informed decisions for improvement.

Data Collection

Data collection is the process of gathering information and evidence to evaluate teaching practices in the IB
program. This can involve collecting student work samples, conducting classroom observations,
administering surveys or assessments, and analyzing student performance data. By systematically collecting
and analyzing data, teachers can identify patterns, trends, and areas for improvement in their teaching
practices.

Formative Assessment

Formative assessment is a type of assessment used to evaluate student learning progress during the
instructional process. It provides feedback to both teachers and students to identify strengths and
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weaknesses in learning and guide instruction. Formative assessment in the IB program helps teachers adjust
their teaching practices to better meet the needs of individual students and improve overall learning
outcomes.

Summative Assessment

Summative assessment is a type of assessment used to evaluate student learning outcomes at the end of a
unit, course, or academic year. It provides a summary of student achievement and is often used for grading
purposes. In the IB program, summative assessments help teachers evaluate the effectiveness of their
teaching practices in helping students achieve the desired learning outcomes.

Peer Observation

Peer observation is a collaborative practice where teachers observe and provide feedback to each other on
their teaching practices. In the IB context, peer observation can be used as a form of professional
development to enhance teaching skills, share best practices, and receive constructive feedback from
colleagues. By engaging in peer observation, teachers can gain new perspectives on their teaching practices
and identify areas for improvement.

Professional Learning Communities

Professional learning communities (PLCs) are groups of educators who collaborate to enhance their
teaching practices and improve student learning outcomes. In the IB program, PLCs provide a supportive
environment for teachers to share ideas, resources, and strategies, and engage in reflective discussions on
teaching practices. By participating in PLCs, teachers can benefit from collective expertise, support, and
feedback to continuously improve their teaching practices.

Action Research

Action research is a systematic inquiry process used by teachers to investigate and improve their teaching
practices. It involves identifying a specific teaching challenge or problem, developing a research plan,
collecting and analyzing data, and implementing changes based on the findings. In the IB program, action
research can help teachers make informed decisions to enhance student learning outcomes and reflect on
the impact of their teaching practices.

Data Analysis

Data analysis is the process of inspecting, cleaning, transforming, and modeling data to extract meaningful
insights and inform decision-making. In evaluating teaching practices in the IB program, data analysis
involves examining student performance data, survey results, observation notes, and other evidence to
identify patterns, trends, and areas for improvement. By analyzing data, teachers can make informed
decisions to enhance their teaching practices and improve student learning outcomes.
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Self-Assessment

Self-assessment is the process of evaluating one's own teaching practices, skills, and competencies. In the IB
program, self-assessment allows teachers to reflect on their strengths and areas for improvement, set
professional goals, and monitor their progress towards achieving those goals. By engaging in self-
assessment, teachers can take ownership of their professional growth and continuously improve their
teaching practices.

Collaborative Reflection

Collaborative reflection is a process where teachers work together to reflect on their teaching practices,
share insights, and provide feedback to each other. In the IB program, collaborative reflection can take place
in PLCs, peer observation sessions, or professional development workshops. By engaging in collaborative
reflection, teachers can gain new perspectives, receive constructive feedback, and support each other in
improving their teaching practices.

Feedback Loop

A feedback loop is a process where information is shared, evaluated, and used to make improvements. In
evaluating teaching practices in the IB program, feedback loops involve collecting feedback from students,
colleagues, administrators, and other stakeholders, analyzing the feedback, and implementing changes
based on the insights gained. By establishing effective feedback loops, teachers can continuously improve
their teaching practices and enhance student learning outcomes.

Professional Development

Professional development refers to activities and programs designed to enhance the knowledge, skills, and
competencies of educators. In the IB program, professional development opportunities help teachers stay
informed about best practices, new trends in education, and changes in the IB curriculum. By participating
in professional development, teachers can improve their teaching practices, stay current with 1B
requirements, and enhance student learning outcomes.

Collaborative Inquiry

Collaborative inquiry is a process where teachers work together to investigate teaching and learning
practices, share findings, and make informed decisions for improvement. In the IB program, collaborative
inquiry can involve conducting action research projects, analyzing student data, and reflecting on teaching
practices as a team. By engaging in collaborative inquiry, teachers can deepen their understanding of
effective teaching practices and work together to enhance student learning outcomes.

IB Standards and Practices
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IB standards and practices refer to the guidelines, principles, and expectations set by the International
Baccalaureate organization for teaching and learning in IB programs. These standards cover areas such as
curriculum development, assessment, professional development, and ethical guidelines. By aligning their
teaching practices with IB standards and practices, teachers can ensure that they are meeting the
requirements and expectations of the IB program.

Continuous Improvement

Continuous improvement is the ongoing process of making incremental changes to enhance teaching
practices and improve student learning outcomes. In the IB program, continuous improvement involves
reflecting on teaching practices, collecting and analyzing data, setting goals for improvement, and
implementing changes based on feedback and evidence. By embracing a culture of continuous
improvement, teachers can adapt to the evolving needs of students and enhance their effectiveness as
educators.

Student-Centered Learning

Student-centered learning is an instructional approach that focuses on the needs, interests, and abilities of
individual students. In the IB program, student-centered learning emphasizes active engagement,
collaboration, and critical thinking skills. By incorporating student-centered practices into their teaching,
educators can create a supportive learning environment that promotes student growth, independence, and
success in the IB program.

Authentic Assessment

Authentic assessment is a type of assessment that requires students to demonstrate their knowledge, skills,
and understanding in real-world contexts. In the IB program, authentic assessment tasks can include
projects, presentations, portfolios, and performance-based assessments. By using authentic assessment,
teachers can evaluate student learning outcomes in ways that are relevant, meaningful, and reflective of the
skills needed for success in the IB program.

Challenges in Evaluating and Reflecting on Teaching Practices in 1B

While evaluating and reflecting on teaching practices in the IB program can lead to significant
improvements in teaching and learning, there are several challenges that teachers may encounter:

1. Time constraints: Teachers often have limited time to engage in reflective practices and data analysis due
to the demands of teaching, planning, and grading.

2. Access to resources: Teachers may face challenges in accessing data, research materials, and professional
development opportunities to support their evaluation and reflection efforts.

3. Resistance to change: Some teachers may be resistant to feedback, self-assessment, or collaboration,
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which can hinder the effectiveness of evaluating and reflecting on teaching practices.

4. Lack of training: Teachers may lack the necessary training, skills, or knowledge to effectively collect,
analyze, and interpret data to inform their teaching practices.

5. Overemphasis on summative assessment: A focus on summative assessments in the IB program may limit
opportunities for formative assessment and ongoing reflection on teaching practices.

By recognizing these challenges and implementing strategies to address them, teachers can overcome
barriers to evaluating and reflecting on their teaching practices in the IB program and enhance student
learning outcomes.

Evaluating and Reflecting on Teaching Practices in IB:

Evaluating and reflecting on teaching practices in the International Baccalaureate (IB) context is a crucial
aspect of professional development for IB educators. It involves a systematic process of assessing the
effectiveness of teaching strategies, methods, and approaches used in IB classrooms, as well as reflecting on
the impact of these practices on student learning outcomes. This process helps educators identify strengths
and areas for improvement in their teaching, leading to continuous growth and enhancement of
instructional practices.

Evaluation:

Evaluation in the context of teaching practices refers to the systematic assessment of the effectiveness of
instructional strategies, methods, and approaches used in the classroom. It involves collecting and analyzing
data to measure the impact of teaching practices on student learning outcomes. Evaluation helps educators
identify what is working well and what needs improvement in their teaching, guiding them in making
informed decisions to enhance student learning.

Reflecting:

Reflecting on teaching practices involves critically thinking about one's instructional methods and
approaches to gain insights into their effectiveness. It requires educators to analyze their teaching
experiences, identify strengths and weaknesses, and consider how they can improve their practice to better
support student learning. Reflection is a key component of professional growth and development, as it
allows educators to continuously refine their teaching strategies based on evidence and feedback.

Teaching Practices:

Teaching practices refer to the strategies, methods, and approaches that educators use to facilitate learning
in the classroom. This includes instructional techniques, classroom management strategies, assessment
methods, and ways of engaging students in the learning process. Effective teaching practices are research-
based, student-centered, and responsive to the diverse needs of learners, aiming to promote deep

Read online: https://shortcourses.Isibonline.com/glossaries/2979492/ London School of International Business - 20 Jun 2026
evaluating-and-reflecting-on-teaching-practices-in-ib



LSIB

London School of

International
Business, U.K.

understanding and critical thinking.
International Baccalaureate (IB):

The International Baccalaureate (IB) is a globally recognized educational foundation that offers four
programs for students aged 3 to 19, focusing on developing inquiring, knowledgeable, and caring
individuals who contribute to a better world. The programs include the Primary Years Programme (PYP),
Middle Years Programme (MYP), Diploma Programme (DP), and Career-related Programme (CP), each
designed to provide a challenging and comprehensive education that encourages students to become
active, compassionate, and lifelong learners.

Professional Certificate in International Baccalaureate Teaching:

The Professional Certificate in International Baccalaureate Teaching is a specialized program designed for
educators who wish to enhance their knowledge and skills in teaching within the IB framework. The
certificate program covers key concepts, principles, and practices of IB education, including curriculum
development, assessment strategies, and approaches to teaching and learning that align with the IB
philosophy. Participants in the program engage in professional learning experiences that deepen their
understanding of the IB programs and help them apply best practices in their own classrooms.

Formative Assessment:

Formative assessment is an ongoing process of gathering evidence of student learning during instruction to
provide feedback for improvement. It helps educators monitor student progress, identify learning needs,
and adjust teaching strategies to better support student learning. Formative assessment is essential in the IB
context as it promotes student engagement, self-regulation, and reflective learning practices.

Summative Assessment:

Summative assessment is an evaluation of student learning at the end of a unit, course, or program to
determine the extent to which learning goals have been achieved. It typically involves assigning grades or
scores to student work and providing feedback on overall performance. In the IB context, summative
assessment plays a role in measuring student achievement against established standards and criteria,
providing a snapshot of student learning outcomes.

Self-Assessment:

Self-assessment is a process in which students reflect on their own learning progress, skills, and knowledge
to set goals and monitor their growth. It involves students assessing their strengths, weaknesses, and areas
for improvement, taking ownership of their learning, and developing metacognitive awareness. Self-
assessment is an important skill for IB students as it promotes self-regulated learning, critical thinking, and
self-reflection.
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Peer Assessment:

Peer assessment involves students providing feedback on each other's work, performance, or learning
progress. It can take various forms, such as peer reviews, peer evaluations, or peer critiques, and helps
students develop their communication skills, critical thinking, and ability to give and receive constructive
feedback. Peer assessment is a valuable practice in the IB classroom as it fosters collaboration, peer
learning, and a sense of shared responsibility for learning outcomes.

Feedback:

Feedback is information provided to students about their performance, progress, or understanding to
support learning and improvement. It can take the form of written or verbal comments, grades, scores, or
suggestions for future actions. Effective feedback in the IB context is timely, specific, constructive, and
actionable, helping students understand their strengths and areas for growth and guiding them in achieving
their learning goals.

Data Analysis:

Data analysis involves examining and interpreting data to identify patterns, trends, and insights that inform
decision-making and planning. In the context of evaluating teaching practices in IB, data analysis includes
collecting and analyzing various types of data, such as student assessments, surveys, observations, and
reflections, to assess the effectiveness of instructional strategies and their impact on student learning
outcomes. Data analysis helps educators make data-informed decisions to improve teaching and learning.

Action Plan:

An action plan is a detailed document outlining specific goals, strategies, and steps to be taken to achieve
desired outcomes. In the context of evaluating and reflecting on teaching practices in IB, educators develop
action plans based on their analysis of teaching effectiveness and student learning outcomes. Action plans
include measurable objectives, timelines, and resources needed to implement changes and improvements
in teaching practices, guiding educators in their professional development and growth.

Professional Development:

Professional development refers to activities, programs, and opportunities that educators engage in to
enhance their knowledge, skills, and practices in teaching. It includes formal training sessions, workshops,
conferences, online courses, and collaborative learning experiences that support continuous growth and
improvement in teaching effectiveness. Professional development is essential for IB educators to stay
current with best practices, research-based strategies, and the evolving needs of students in the IB context.

Collaborative Inquiry:
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Collaborative inquiry is a process in which educators work together to investigate and reflect on teaching
practices, student learning outcomes, and school improvement initiatives. It involves sharing data,
observations, and insights, engaging in reflective dialogue, and collaboratively designing and implementing
strategies to enhance teaching and learning. Collaborative inquiry fosters a culture of professional learning,
collaboration, and collective responsibility for student success in the IB context.

Portfolio:

A portfolio is a collection of evidence, artifacts, reflections, and achievements that demonstrate a person's
learning, growth, and accomplishments over time. In the context of evaluating and reflecting on teaching
practices in IB, educators may create portfolios to document their teaching experiences, student work
samples, assessment data, reflections, and professional development activities. Portfolios serve as a valuable
tool for self-assessment, goal setting, and showcasing one's professional growth and impact on student
learning.

Student-Centered Learning:

Student-centered learning is an instructional approach that places students at the center of the learning
process, focusing on their interests, needs, and abilities. It emphasizes active engagement, inquiry-based
learning, collaboration, and personalized learning experiences that empower students to take ownership of
their learning. Student-centered learning is a fundamental principle of IB education, promoting student
agency, critical thinking, and a deep understanding of concepts and skills.

Differentiation:

Differentiation is a teaching strategy that involves adapting instruction, materials, and assessments to meet
the diverse learning needs of students in the classroom. It recognizes that students have varied learning
styles, abilities, interests, and backgrounds, and aims to provide multiple pathways for learning and success.
Differentiation is essential in the IB context to ensure that all students have access to challenging and
meaningful learning experiences that support their academic, social, and emotional growth.

Inquiry-Based Learning:

Inquiry-based learning is an approach to teaching and learning that emphasizes questioning, investigation,
and exploration to promote deep understanding and critical thinking. It engages students in authentic, real-
world problems and challenges, encouraging them to ask questions, gather information, analyze evidence,
and draw conclusions. Inquiry-based learning is a key pedagogical practice in IB education, fostering
curiosity, creativity, and a sense of inquiry in students.

Reflective Practice:

Reflective practice is a process in which educators critically analyze their teaching experiences, beliefs, and
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assumptions to improve their practice and enhance student learning. It involves thoughtful reflection on
teaching strategies, student interactions, assessment practices, and classroom dynamics, leading to insights,
self-awareness, and continuous growth. Reflective practice is an essential skill for IB educators to deepen
their understanding of teaching and learning and make informed decisions to support student success.

Peer Observation:

Peer observation involves educators observing each other's teaching practices, classroom interactions, and
student engagement to provide feedback and support professional growth. It can take the form of formal
observations, collaborative lesson planning, or peer coaching sessions, aimed at promoting reflection,
dialogue, and collaboration among colleagues. Peer observation is a valuable professional development
practice in the IB context, as it encourages sharing of best practices, constructive feedback, and a culture of
continuous improvement.

Instructional Coaching:

Instructional coaching is a professional development model in which educators work with a coach or
mentor to improve their teaching practices, set goals, and implement evidence-based strategies. Coaches
provide feedback, support, and resources to help educators reflect on their practice, experiment with new
approaches, and enhance their instructional effectiveness. Instructional coaching is a valuable support
system for IB educators seeking to refine their teaching practices and enhance student learning outcomes.

Community of Practice:

A community of practice is a group of educators who share a common interest, passion, or professional
goal and collaborate to deepen their knowledge, skills, and practices in teaching and learning. Community
of practice members engage in dialogue, reflection, and collaboration to support each other's professional
growth and development. In the IB context, communities of practice provide a platform for educators to
share resources, ideas, and experiences, fostering a culture of continuous learning and improvement.

Formal Observation:

Formal observation is a structured process in which a supervisor or administrator observes an educator's
teaching practices, classroom management, and student interactions to provide feedback and evaluation. It
typically involves pre-determined criteria, goals, and feedback protocols to assess teaching effectiveness
and support professional growth. Formal observation is a common practice in the IB context for
performance appraisal, professional development, and quality assurance of teaching practices.

Informal Observation:

Informal observation refers to the spontaneous, unstructured observation of teaching practices, student
interactions, and classroom dynamics by colleagues, mentors, or administrators. It may occur during regular
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classroom visits, professional meetings, or collaborative planning sessions, allowing observers to gather
insights, provide feedback, and engage in reflective dialogue with the educator being observed. Informal
observation is a valuable form of professional learning and support in the IB context, fostering peer
collaboration, feedback, and growth.

Professional Learning Community (PLC):

A professional learning community is a group of educators who collaboratively engage in ongoing learning,
reflection, and inquiry to improve their teaching practices and student learning outcomes. PLC members
share a commitment to continuous improvement, data-informed decision-making, and collaborative
problem-solving. In the IB context, professional learning communities provide a supportive environment for
educators to engage in reflective dialogue, share best practices, and work together to enhance their
instructional effectiveness.

Learning Outcomes:

Learning outcomes are statements that describe what students are expected to know, understand, and be
able to do as a result of their learning experiences. They articulate the knowledge, skills, attitudes, and
values that students are expected to demonstrate by the end of a course, unit, or program. Learning
outcomes in the IB context align with the IB learner profile attributes and approaches to learning,
emphasizing holistic development, critical thinking, and global citizenship.

Professional Growth Plan:

A professional growth plan is a personalized document outlining an educator's goals, strategies, and actions
for professional development and improvement. It includes areas for growth, desired outcomes, timelines,
and resources needed to achieve professional goals. In the context of evaluating and reflecting on teaching
practices in IB, educators develop professional growth plans based on self-assessment, feedback, and
analysis of teaching effectiveness, guiding their continuous growth and enhancement of instructional
practices.

Goal Setting:

Goal setting is a process in which educators establish specific, measurable, achievable, relevant, and time-
bound (SMART) goals to guide their professional development and improvement. It involves identifying
areas for growth, setting objectives, and outlining action steps to achieve desired outcomes. Goal setting is
an important practice in the IB context for educators to focus their efforts, track progress, and reflect on
their professional learning journey.

Evidence-Based Practice:

Evidence-based practice involves making informed decisions and implementing strategies based on
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research, data, and best practices to improve teaching and learning outcomes. It requires educators to
critically evaluate evidence, consider multiple sources of information, and apply research findings to inform
their instructional decisions. Evidence-based practice is essential in the IB context to ensure that teaching
strategies, assessment methods, and approaches to learning are grounded in evidence and contribute to
student success.

Peer Feedback:

Peer feedback is constructive, specific, and timely feedback provided by colleagues, mentors, or peers to
support professional growth, reflection, and improvement. It involves sharing observations, insights, and
suggestions for enhancing teaching practices, student engagement, and learning outcomes. Peer feedback
in the IB context fosters a culture of collaboration, dialogue, and continuous improvement among
educators, promoting a collective commitment to excellence in teaching and learning.

Collaborative Reflection:

Collaborative reflection is a process in which educators work together to analyze teaching practices, student
learning outcomes, and school improvement initiatives to enhance their professional practice. It involves
sharing observations, data, and insights, engaging in dialogue, and collaboratively designing strategies to
address challenges and opportunities. Collaborative reflection in the IB context promotes a culture of
collective responsibility, shared learning, and continuous improvement for the benefit of student success.

Professional Learning Network (PLN):

A professional learning network is a group of educators who connect, collaborate, and share resources,
ideas, and experiences to support their professional growth and development. PLN members use social
media, online platforms, and face-to-face interactions to engage in dialogue, exchange best practices, and
stay current with trends in education. In the IB context, professional learning networks provide a valuable
support system for educators seeking to expand their knowledge, skills, and practices in IB teaching.

Reflection Tool:

A reflection tool is a resource, template, or guide that educators use to structure and guide their reflective
practice. It may include prompts, questions, and frameworks to help educators analyze their teaching
experiences, identify strengths and areas for improvement, and set goals for professional development.
Reflection tools in the IB context support educators in engaging in purposeful reflection, self-assessment,
and continuous improvement of their teaching practices to enhance student learning outcomes.

Professional Learning Plan:

A professional learning plan is a personalized document outlining an educator's goals, strategies, and
activities for ongoing professional development. It includes professional learning goals, desired outcomes,
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action steps, and resources needed to achieve growth and improvement. In the context of evaluating and
reflecting on teaching practices in IB, educators develop professional learning plans based on self-
assessment, feedback, and analysis of teaching effectiveness, guiding their continuous growth and
enhancement of instructional practices.

Peer Collaboration:

Peer collaboration involves educators working together to share expertise, resources, and experiences, and
collaboratively solve problems, create new ideas, and improve teaching practices. It fosters a culture of
teamwork, collective responsibility, and continuous learning among educators. Peer collaboration in the 1B
context promotes a collaborative approach to professional development, where educators can learn from
each other, share best practices, and support each other in enhancing student learning outcomes.

Professional Learning Cycle:

A professional learning cycle is a structured process that educators engage in to reflect on their teaching
practices, set goals for improvement, implement changes, and assess the impact on student learning
outcomes. It typically involves stages of reflection, goal setting, action planning, implementation, and
evaluation, guiding educators in a continuous cycle of improvement and growth. The professional learning
cycle is a valuable framework for educators to engage in purposeful reflection and targeted professional
development in the IB context.

Collaborative Learning:

Collaborative learning is an instructional approach that involves students working together in groups to
achieve learning goals, solve problems, and create new knowledge. It emphasizes communication,
cooperation, and shared responsibility for learning among students. Collaborative learning is a key practice
in IB education, promoting peer interaction, teamwork, and the development of essential skills such as
communication, critical thinking, and collaboration.

Professional Learning Community (PLC):

A professional learning community is a group of educators who collaborate to share expertise, resources,
and experiences, and engage in ongoing learning, reflection, and inquiry to improve their teaching practices
and student learning outcomes. PLC members work together to set goals, analyze data, and implement
evidence-based strategies to enhance teaching and learning. In the IB context, professional learning
communities provide a supportive environment for educators to engage in collaborative learning, share
best practices, and work together to improve student success.

Collaborative Planning:

Collaborative planning involves educators working together to design lessons, units, or assessments that
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align with learning goals, standards, and student needs. It requires teachers to share ideas, resources, and
expertise, and engage in dialogue to ensure that instructional plans are coherent, engaging, and responsive
to diverse learners. Collaborative planning is a valuable practice in the IB context, as it promotes teamwork,
shared responsibility, and the development of high-quality, student-centered learning experiences.

Peer Coaching:

Peer coaching is a professional development model in which educators work in pairs to observe each
other's teaching practices, provide feedback, and support growth and improvement. It involves
collaborative goal setting, data analysis, reflection, and ongoing dialogue to enhance teaching effectiveness.
Peer coaching is a valuable support system for educators in the IB context seeking to refine their practice,
experiment with new strategies, and enhance student learning outcomes through collaborative learning and
reflection.

Continuous Improvement:

Continuous improvement is a mindset and process in which educators engage in ongoing reflection,
feedback, and action to enhance their teaching practices and student learning outcomes. It involves setting
goals, monitoring progress, analyzing data, and making adjustments to improve the quality of instruction.
Continuous improvement is a key principle of professional development in the IB context, as it fosters a
culture of reflection, growth, and innovation among educators seeking to provide the best possible learning
experiences for students.

Peer Review:

Peer review is a process in which colleagues provide feedback on each other's work, performance, or
practices to support growth, improvement, and quality assurance. It involves constructive critique,
suggestions for enhancement, and shared reflection on professional practice. Peer review is a valuable
practice in the IB context for educators to engage in collaborative learning, receive feedback on their
teaching practices, and enhance their instructional effectiveness through peer support and collaboration.

Professional Reflection:

Professional reflection is a systematic process in which educators critically analyze their teaching practices,
student interactions, and learning outcomes to
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